DUTIES AND RESPONSIBILITIES
The duties and responsibilities of Foster Police Officers include the protection of life and property, maintenance of public order, investigation of criminal and non-criminal activities, arrest of traffic and criminal violators, collection and preservation of evidence, delivery of crime prevention and community policing services and other law enforcement related activities. 

SALARY AND BENEFITS

· Upon graduation from the Rhode Island Municipal Police Academy, officers will receive an annual salary of $38,331
· Health care benefits with a weekly co-pay of 10%
· An annual cleaning and clothing allowance

· Annual vacation as follows:

1-5 years
10 working days

5-10 years
18 working days

10-15 years
24 working days

15-25 years
28 working days

25 + years 
30 working days

· There are 11 paid holidays per year

· A member may retire after 25 years of service with COLA. Town and employee contributions.

· Uniform patrol schedule consists of 4 days on followed by 2 days off

Note: The above stated benefits are enumerated in the existing collective bargaining agreement between the Town of Foster and the International Brotherhood of Police Officers Local #637, effective July 1, 2009 through June 30, 2013.

MINIMUM HIRING REQUIREMENTS

To be considered for appointment to the police department an applicant;

· Must be a United States Citizen

· Must possess a valid motor vehicle operator’s license

· Must be at least twenty-one (21) years old

· Candidate who has been honorably discharged from military service and has a minimum of an Associates Degree may apply prior to reaching the age of 21

· An Associates Degree from an accredited institution is preferred

· Must be of good moral character and habits and successfully pass a background investigation

· No felony or serious misdemeanor convictions

· Must be in good health and meet physical, medical and psychological requirements for entry into the Rhode Island Municipal Police Academy

DOCUMENTS NEEDED
· Copy of birth certificate

· Copy of your college diploma and/or military documentation (DD-214)

· Copy of your valid driver’s license

· Completed application and notarized Authorization for Release of Information

PHYSICAL FITNESS TEST

Applicants determined eligible for further processing must successfully complete a physical fitness test, which encompasses the following:

· 1 Minute Push Up Test
· 1.5 Mile Run
· 1 Minute Sit Up Test

· 300 Meter Run
WRITTEN EXAMINATION
Each candidate meeting the minimum qualifications will be required to take a written examination administered by the department. A passing grade is required in order to continue the application process.

ORAL REVIEW BOARD
Applicants eligible for further processing will appear before the Oral Board of Review

APPLICANT BACKGROUND INVESTIGATION
Applicants will have an extensive background investigation conducted by the Foster Police Department, including but not limited to: past employment records, educational background, criminal history, consumer credit history, community reputation, military service and overall character

PSYCHOLOGICAL EXAMINATION

Applicants determined eligible for further processing will be administered a written psychological examination along with a follow up interview and evaluation by a licensed psychologist

MEDICAL EXAMINATION

· Applicants determined eligible for further processing must pass a medical examination and be found physically qualified by a physician approved by the Rhode Island Police Officers Commission on Standards and Training

· An applicant must possess visual acuity of 20/30 corrected in each eye

· An applicant must possess normal color and depth perception

· An applicant must possess normal hearing ability without the use of mechanical or electronic aids

RECRUITMENT TRAINING REQUIREMENTS

All applicants hired by the Town of Foster will be trained at the Rhode Island Municipal Training Academy located within the Flanagan Campus of the Community College of Rhode Island, Lincoln, Rhode Island. Each training academy class lasts approximately 20 weeks. During the training process recruits must:

· Successfully complete all academic courses, obtaining a minimum overall score of 70% in each course

· Qualify with their department issued service weapon in accordance with Rhode Island State Law

· Successfully complete a program of physical conditioning, including calisthenics, hand to hand combat and defensive tactics

· Successfully complete a progressive running program designed to strengthen the cardiovascular and cardio respiratory systems and increase aerobic capacity

· Successfully complete a pursuit and defensive driving course and demonstrate a high level of proficiency during this course of training

· Successfully complete a basic water safety course requiring swim 200 yards continuously

MISCELLANEOUS

· Uniform of the day required and required text books by the Municipal Training Academy will be provided by the Foster Police Department

· Recruits must provide their own transportation to and from the Training Academy

· Upon graduation of the Municipal Training Academy the one (1) year probation period for Foster Police Officers will begin

· Officers must be able and willing to work all shifts, weekends, holidays, overtime and details

· All applicants will be required to notify the Office of the Chief of Police immediately of any changes in personal information

· Upon graduation the Foster Police Department will provide officers with all necessary uniforms and duty gear to perform their job duties

