Roy Eckerdt, Chief of Police

Pll Police

September 21, 2018 Tn Pursuit of Justice, Peace, and Order

Police Officer Applicant,

The Powell Police Department is an organization committed to the pursuit of justice,
peace, and order through the delivery of effective police services of the highest quality. We
strive to accomplish this through a close working relationship with the law-abiding citizens we
serve, We use various policing strategies, which place emphasis on enforcement of the law,
apprehension of law-breakers, crime prevention and problem solving to address issues of crime
and disorder in the community.

The Powell Police arc committed to the highest standards of ethics, morals, and
performance. We set a clear expectation of all employees to adhere to these standards and
conduct themselves with individual and collective integrity that is above reproach. We desire to
recruit personnel who are also committed to these standards and want to be a part of a police
agency that is dedicated to deliver police services with a commitment to excellence.

If you would like to be a contributing member of the Powell Police you will find an
employment application enclosed. If you decide to apply, be careful to complete it entirely,
including the Waiver of Liability and the Authorization for Release of Information, and submit it
no later than 4:00 p.m. on October 26, 2018.

The first screening is fentatively scheduled for November 9, 2018 beginning at 7:00
a.m. at the Powell Police Department. Eligible participants will receive an invitation to
participate in this screening. This position remains open until filled. In order to be considered,
applicants must return a properly completed application packet as soon as possible. You will be
required to be in attendance for all testing days as they are determined. The screening process
will include a written test, physical abilities test, oral board interview, background interview and
investigation, psychological assessment, command staff interview, and medical examination.
The screening process may also include a polygraph exam and physical fithess assessment or any
other assessment instrument deemed necessary.

Thank you for your interest in the Powell Police. We look forward to hearing from you.
Sincerely,

4

oy Eckerdt
Chief of Police

PO. Box 1008 » 250 North Clark Street « Powell, Wyoming 82435
(307) 7542212 « Fax (307) 754-2214




IMPORTANT NOTICE TO APPLICANTS FOR
EMPLOYMENT WITH THE POWELL POLICE:

THIS APPLICATION MUST BE RECEIVED IN THE OFFICES OF
THE POWELL POLICE DEPARTMENT NO LATER THAN

4 P.M October 26, 2018

OR YOUR APPLICATION WILL NOT BE CONSIDERED.

THANK YOU FOR YOUR INTEREST IN THE POWELL POLICE.

ROY ECKERDT
CHIEF OF POLICE




CITY OF POWELL

ILLUSTRATIVE PAY/BENEFIT PACKAGE
(Effective: June 2017)

Assume an average gross annual salary of $38,123/$18.33 per hour
(Police Officer | - Pay Grade 12)

TOTAL SALARY: $38,123.00

BENEFITS RATE CITY COST (Pays) EMPLOYEE COST (Pays)
Social Security/ 7.65% $ 2,916.41 $ 2,916.41

Medicare

Worker's Compensation 2.82% $ 1,075.07 $ -

Health Insurance

SINGLE $ 686.26 $ 8,235.12 $ -
FAMILY $ 1,684.34 $ 20,212.08 $ -
Disability & Life Insurance $ 373.78
(Base Pay Per /100 x $.96) + 7.80 for Life Insurance $ -
Wyoming Retirement System Pension

City 15.19% $ 5,790.88

Employee 2.01% $ 766.27

Total 17.20%

TOTAL Insurance & Retirement: (Single) $ 14,399.78
TOTAL Insurance & Retirement: (Family) $ 26,376.74

TOTAL Salary Plus Ins. & Ret.: (Single) $52,522.78
TOTAL Salary plus Ins. & Ret.: (Family) $64,499.74
Holiday Pay 80 Hours $ 1,466.27
*Eligible for 10 holidays

Vacation Leave 96 Hours $ 1,759.52
Sick Leave 96 Hours $ 1,759.52
Longevity $50.00/Mo. $ -

(After 5 Years)

TOTAL Paid Time Off Available per Year $ 4,985.32



City of Powell

o Powell
Job Description
Title: Police Officer | Code: 727
Division: Operations Effective Date: 12/08

Department: Police Last Revised:

GENERAL PURPOSE

Performs a variety of entry level technical law enforcement duties related to enforcing the laws,
maintaining the peace, protecting citizens and conducting investigations.

SUPERVISION RECEIVED

Works under the general supervision of a PO II, PO lll, Sergeant, Lieutenant or Police Chief.
SUPERVISION EXERCISED

None.

ESSENTIAL FUNCTIONS (Performs Some Or All Of The Following)

Patrol & Traffic: Enforces all applicable city, state, and federal laws and ordinances by apprehending,
citing and arresting violators as appropriate; investigates criminal activity, gathers evidence, interviews
victims, witnesses and suspects and takes appropriate action to solve case and to bring suspects before
proper judicial process; investigates traffic accidents, enforces traffic and parking violations; directs traffic
and assists motorists as needed; serves warrants, processes, notices, summons and subpoenas and
keeps records of disposition.

Responds to calls for service and renders aid to distressed citizens by maintaining the peace, supplying
information, and aiding in assisting the citizens as applicable.

Completes detailed and accurate reports of daily activities, criminal cases, arrests, traffic accidents and
other cases as appropriate; presents evidence and testimony in court and other hearings as required.

Operates police vehicle and other department equipment in a manner that will maximize its life span and
will provide the utmost safety for the officer and the public; maintains visible presence to deter and prevent
crime; performs foot patrol in the business areas to acquaint themselves with the business community and
to make themselves more readily available to the citizens; checks for building security and illegal activity.

Performs ongoing public relations to enhance the image of the department within the community; as
assigned, represents the department by speaking at public meetings and schools to educate and inform
citizens; presents a professional image in both appearance and demeanor.

Evidence Custodian: Performs as evidence custodian; assures integrity of all evidence and manages
processes and procedures for maintaining security; removes items from temporary storage, inspect and
logs into secure area of property room; may transfers controlled substances to State Crime Lab for
processing and analysis; utilizes Alcohol, Tobacco and Firearms (ATF) system to track firearms; prepares
and provides order-of-disposal and related documentation to judge; perform and witness destruction of
property and controlled substances; testifies in court. This is a time limited assignment.

School/Campus Resource: Performs in various programs for special target populations of the
community as needed to address needs, concerns, and issues pertaining to crime prevention and public
relations; performs specialty resource functions by administrative assignment; enforces all applicable
city, state, and federal laws by apprehending, citing, and arresting violators on or off school property;
supervises campus security personnel; may monitor student activities and apprise administration of legal
concerns or discipline. Conducts criminal investigations on cases involving juvenile offenders; establishes
rapport with school officials, students and parents; advises students, parents and school officials in
criminal matters; makes arrests as needed. This is a time limited assignment.

Task Force Officer: Performs as department liaison assigned to Wyoming Division of Criminal
Investigation Northwest Enforcement Team. Functions as team member participating in all major case
investigations as assigned. Shares drug and other criminal intelligence information with local agencies.
Conducts surveillance, executes search/arrest warrants, interviews informants, witnesses and suspects,
write reports, collects and preserves evidence, prepares cases with prosecuting attorneys and testifies in
court. This is a time limited assignment.




Police Officer I, page 2

K-9 Officer: Works closely with specially trained Police canine to develop an effective relationship; trains

canine daily and weekly in aggression, evidence search, drug search, area search, obedience and crowd
control; maintains accurate records of all training and line duty activities; maintains personal file on canine;
prepares and submits reports as necessary; insures proper care and feeding, health and safety of canine;
maintains accurate records of dog tag licenses and shots; performs necessary cleaning and maintenance of
dog, kennel and police vehicle. This is a time limited assignment.

Performs related duties as required.

MINIMUM QUALIFICATIONS

1.

Education and Experience:

A. Graduation from high school or GED;
AND
B. One (1) year of general work experience.

Knowledge, Skills, and Abilities:

Some Knowledge of modern law enforcement principles, procedures, techniques and
equipment; applicable Federal, State, County, and City laws and ordinances and departmental
rules and regulations; NCIC, UCR/IBR codes and there proper application; methods of arrest;
legal liabilities associated with arrest and law enforcement; practices and procedures for
emergency vehicle operation; specialized equipment such as that needed to document field
sobriety tests, radar, radio, camera, finger printing, evidence collection, etc.; hazardous waste
classifications and emergency procedures; investigative procedures and practices; courtroom
procedures and laws of evidence.

Some Skill in the use of firearms, non-lethal weapons, police vehicle/emergency vehicle
operation, emergency equipment, which may include breath test devices, radar units, and
restraining devices.

Ability to react effectively in emergency and stress situations; exhibit imagination, initiative and
problem-solving capability in coping with a variety of law enforcement situations; follow standard
safety practices and procedures common to law enforcement work; perform work requiring good
physical condition; communicate effectively, verbally and in writing; establish and maintain
effective working relationships with employees, other agencies and the public.

Special Qualifications:

Must be 21 years of age. Must possess a valid Wyoming State driver’s license. Must acquire and
maintain Wyoming POST Basic peace officer certification. Must pass employment drug test. May
be required to be or become NASRO certified. Varying shift work is required. All time limited
capacity assignments will be set and may be extended or terminated at the discretion of the Chief
of Police

Work Environment:

Tasks require a variety of physical activities periodically involving muscular strain related to
walking, standing, stooping, sitting and reaching. Essential functions require talking, hearing and
seeing. Mental application utilizes memory for details, emotional stability, discriminating thinking
and creative problem solving. Frequent local travel required in course of performing portions of
job functions. Elements of the job pose various degrees of hazard uncertainty common to law
enforcement.
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Disclaimer: The above statements describe the general nature, level, and type of work performed by the incumbent(s)
assigned to this classification. They are not intended to be an exhaustive list of all responsibilities, demands, and skills
required of personnel so classified. Job descriptions are not intended to and do not imply or create any employment,
compensation, or contract rights to any person or persons. Management reserves the right to add, delete, or modify any
and/or all provisions of this description at any time as needed without notice. This job description supersedes earlier
versions.



