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Enfield, New Hampshire  03748
PHONE  603-632-7501 


					
Police Officer
Starting Salary: $62,400
Starting salary is negotiable for certified officers based on experience.
$20,000 Sign-On Bonus for New Hampshire-Certified Officers
The first step in the recruitment process is to complete and submit a preliminary application through PoliceApp.com by selecting the “Apply Now” button.
The Enfield Police Department is seeking qualified and motivated candidates for the position of Police Officer. Our department takes pride in providing high-quality, professional law enforcement services to the community.
Non-certified candidates must be able to successfully complete the New Hampshire Police Standards and Training Council Full-Time Police Academy. All candidates must possess excellent verbal and written communication skills.
Essential Responsibilities
· Perform patrol, criminal investigation, and traffic enforcement duties in accordance with departmental rules, regulations, policies, and procedures.
· Respond to emergency calls and critical incidents.
· Enforce state laws and local ordinances.
· Foster positive relationships with community members through community-oriented policing.
· Promote professionalism, accountability, and ethical policing practices.
Minimum Qualifications
· High school diploma or GED.
· Valid driver’s license.
· United States citizenship.
· At least 21 years of age.
· No felony or misdemeanor convictions.
· Ability to successfully complete a character and background investigation.
· Ability to meet the minimum qualifications for certification established by the New Hampshire Police Standards and Training Council.
Enfield police officers work rotating shifts to provide service 24 hours a day, seven days a week, 365 days a year, including holidays. Officers are subject to mandatory overtime and emergency call-ins. They must comply with all departmental regulations, including physical fitness and grooming standards.
New Hampshire-certified officers hired after January 1, 2001, are required by law to maintain applicable physical fitness standards to retain their certification.
Preferred Qualifications
· College degree.
· Prior military service.
About Our Community
The Town of Enfield offers a diverse patrol area encompassing approximately 43 square miles and serving more than 4,500 residents. The community includes several major travel corridors, including U.S. Route 4, New Hampshire Route 4A, and Interstate 89.
Enfield is also home to several lakes that attract seasonal residents and visitors, increasing the community’s population during the summer months. The Enfield Police Department is active within the community and enjoys strong support from Enfield residents.
Located in the heart of the Upper Valley, Enfield is minutes from shopping, Interstate 91 in Vermont, and Dartmouth Hitchcock Medical Center in Lebanon.
About Our Department
The Enfield Police Department consists of seven full-time officers and several part-time officers. We use contemporary and progressive policing practices and are committed to community engagement and positive public interaction. Our officers are provided with modern equipment that is continually evaluated and upgraded to support first-rate service to the community.
Officers are eligible for a variety of specialty assignments based on performance, qualifications, and experience, including:
· Special Operations Unit
· Field Training Officer Program
· Firearms and Use-of-Force Instructor
· Drone Operator
· K9 Officer
Enfield police officers are members of the New Hampshire Retirement System. For newly certified officers, Group II retirement eligibility is based on the applicable age and service requirements established by state law. The Town of Enfield also offers a competitive benefits package.
Application and Selection Process
The first step in the recruitment process is to complete and submit a preliminary application through PoliceApp.com by selecting the “Apply Now” button.
Applicants must successfully complete each stage of the selection process to remain eligible. Candidates who do not pass a stage will not advance further. The Enfield Police Department reserves the right to modify the process at any time. This summary is intended as a general guideline and does not guarantee a particular testing process.
Applicants may be required to successfully complete:
· Physical agility evaluation
· Oral board
· Executive interview
· Background investigation
· Medical examination
· Psychological evaluation
· Polygraph examination
No offer of employment will become final until the candidate successfully completes all required phases of the selection process. Newly hired officers will receive required training through the Enfield Police Department and the New Hampshire Police Standards and Training Council. Employment will be probationary during the first year.
Applications will be accepted until the position is filled.
For additional information, contact:
Chief Luke T. Frye
Enfield Police Department
P.O. Box 365
Enfield, NH 03748
lfrye@enfieldnh.gov
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